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‭Introduction‬

‭At‬‭Anton‬‭Infant‬‭School‬‭we‬‭welcome‬‭our‬‭duties‬‭under‬‭the‬‭Equality‬‭Act‬‭2010‬‭as‬‭both‬‭a‬
‭provider‬‭of‬‭education‬‭and‬‭as‬‭an‬‭employer.‬

‭We‬‭believe‬‭that‬‭all‬‭pupils‬‭and‬‭members‬‭of‬‭staff‬‭should‬‭have‬‭the‬‭opportunity‬‭to‬‭fulfil‬‭their‬
‭potential‬‭whatever‬‭their‬‭background,‬‭identity‬‭and‬‭circumstances.‬‭We‬‭are‬‭committed‬‭to‬
‭creating‬‭a‬‭community‬‭that‬‭recognises‬‭and‬‭celebrates‬‭difference‬‭within‬‭a‬‭culture‬‭of‬‭respect‬
‭and‬‭cooperation.‬‭We‬‭appreciate‬‭that‬‭a‬‭culture‬‭which‬‭promotes‬‭equality‬‭will‬‭create‬‭a‬
‭positive‬‭environment‬‭and‬‭a‬‭shared‬‭sense‬‭of‬‭belonging‬‭for‬‭all‬‭who‬‭work,‬‭learn‬‭and‬‭use‬‭the‬
‭services‬‭of‬‭our‬‭school.‬‭We‬‭recognise‬‭that‬‭equality‬‭will‬‭only‬‭be‬‭achieved‬‭by‬‭the‬‭whole‬
‭school‬‭community‬‭working‬‭together‬‭–‬‭our‬‭pupils,‬‭staff,‬‭governors‬‭and‬‭parents/carers.‬

‭This‬‭document‬‭outlines‬‭the‬‭principles‬‭which‬‭will‬‭guide‬‭our‬‭approach‬‭to‬‭working‬‭with‬‭our‬
‭school‬‭community‬‭and‬‭enabling‬‭an‬‭open‬‭culture.‬

‭National‬‭and‬‭Legal‬‭Context‬

‭We‬‭recognise‬‭that‬‭we‬‭have‬‭duties‬‭under‬‭the‬‭Equality‬‭Act‬‭2010‬‭in‬‭relation‬‭to‬‭the‬‭school‬
‭community‬‭to‬‭eliminate‬‭discrimination,‬‭advance‬‭equality‬‭of‬‭opportunity‬‭and‬‭foster‬‭good‬
‭relations‬‭in‬‭relation‬‭to‬‭age‬‭(applicable‬‭only‬‭to‬‭staff),‬‭disability,‬‭ethnicity,‬‭gender‬‭(including‬
‭issues‬‭of‬‭transgender,‬‭maternity‬‭and‬‭pregnancy),‬‭religion‬‭and‬‭belief,‬‭sexual‬‭orientation‬
‭and‬‭marital‬‭status‬‭(applicable‬‭only‬‭to‬‭staff).‬

‭We‬‭also‬‭recognise‬‭that‬‭we‬‭have‬‭a‬‭duty‬‭under‬‭the‬‭Education‬‭&‬‭Inspections‬‭Act‬‭2006‬‭to‬
‭promote‬‭community‬‭cohesion,‬‭i.e.‬‭developing‬‭good‬‭relations‬‭across‬‭different‬‭cultures‬‭and‬
‭groups.‬

‭We‬‭also‬‭appreciate‬‭that‬‭these‬‭duties‬‭reflect‬‭the‬‭international‬‭human‬‭rights‬‭standards‬‭as‬
‭expressed‬‭in‬‭the‬‭UN‬‭Convention‬‭on‬‭Rights‬‭of‬‭the‬‭Child,‬‭the‬‭UN‬‭Convention‬‭on‬‭the‬‭Rights‬
‭of‬‭People‬‭with‬‭Disabilities,‬‭and‬‭the‬‭Human‬‭Rights‬‭Act‬‭1998.‬

‭In‬‭addition,‬‭we‬‭recognise‬‭discrimination‬‭is‬‭illegal‬‭under‬‭the‬‭Sex‬‭Discrimination‬‭Act‬‭1975‬
‭and‬‭the‬‭Race‬‭Relations‬‭Act‬‭1976.‬

‭Principles‬

‭To‬‭fulfil‬‭our‬‭legal‬‭obligations,‬‭we‬‭are‬‭guided‬‭by‬‭a‬‭number‬‭of‬‭principles.‬

‭1.‬‭All‬‭pupils,‬‭families‬‭and‬‭staff‬‭are‬‭of‬‭equal‬‭value‬

‭We‬‭see‬‭all‬‭pupils,‬‭potential‬‭pupils,‬‭their‬‭parents‬‭and‬‭carers,‬‭and‬‭staff‬‭as‬‭of‬‭equal‬‭value:‬
‭●‬ ‭Whether‬‭or‬‭not‬‭they‬‭are‬‭disabled‬
‭●‬ ‭Whatever‬‭their‬‭ethnicity,‬‭culture,‬‭national‬‭origin‬‭or‬‭national‬‭status‬
‭●‬ ‭Whatever‬‭their‬‭gender‬‭and‬‭gender‬‭identity‬
‭●‬ ‭Whatever‬‭their‬‭religious‬‭and‬‭non-religious‬‭affiliation‬‭or‬‭faith‬‭background‬
‭●‬ ‭Whatever‬‭their‬‭sexual‬‭orientation‬
‭●‬ ‭Whatever‬‭their‬‭marital‬‭status‬
‭●‬ ‭Whether‬‭they‬‭are‬‭currently‬‭pregnant‬‭or‬‭have‬‭recently‬‭given‬‭birth‬
‭●‬ ‭Whatever‬‭their‬‭age‬

‭2.‬‭We‬‭recognise‬‭and‬‭respect‬‭difference‬



‭We‬‭recognise‬‭that‬‭treating‬‭people‬‭equally‬‭does‬‭not‬‭necessarily‬‭involve‬‭treating‬‭them‬‭all‬
‭the‬‭same.We‬‭recognise‬‭that‬‭our‬‭policies,‬‭procedures‬‭and‬‭activities‬‭must‬‭not‬‭discriminate‬
‭but‬‭must‬‭takeaccount‬‭of‬‭diversity‬‭and‬‭the‬‭kinds‬‭of‬‭barriers‬‭and‬‭disadvantage‬‭that‬‭staff,‬
‭parents/carers‬‭or‬‭pupils‬‭may‬‭face‬‭in‬‭relation‬‭to‬‭their‬‭protected‬‭characteristics:‬

‭●‬ ‭Disability‬‭–‬‭we‬‭understand‬‭that‬‭reasonable‬‭adjustments‬‭may‬‭need‬‭to‬‭be‬‭made‬
‭●‬ ‭Gender‬‭(including‬‭transgender)‬‭–‬‭we‬‭recognise‬‭that‬‭girls‬‭and‬‭boys,‬‭men‬‭and‬

‭women‬‭have‬
‭●‬ ‭different‬‭needs‬
‭●‬ ‭Religion‬‭and‬‭belief‬‭–‬‭we‬‭acknowledge‬‭that‬‭reasonable‬‭requests‬‭in‬‭relation‬‭to‬

‭religious‬
‭●‬ ‭observance‬‭and‬‭practice‬‭may‬‭need‬‭to‬‭be‬‭made‬‭and‬‭complied‬‭with‬
‭●‬ ‭Ethnicity‬‭and‬‭race‬‭–‬‭we‬‭appreciate‬‭that‬‭all‬‭have‬‭different‬‭experiences‬‭as‬‭a‬‭result‬‭of‬

‭our‬
‭●‬ ‭ethnic‬‭and‬‭racial‬‭backgrounds‬
‭●‬ ‭Age‬‭–‬‭we‬‭value‬‭the‬‭diversity‬‭in‬‭age‬‭of‬‭staff,‬‭parents‬‭and‬‭carers‬
‭●‬ ‭Sexual‬‭orientation‬‭–‬‭we‬‭respect‬‭that‬‭individuals‬‭have‬‭the‬‭right‬‭to‬‭determine‬‭their‬

‭own‬‭sexual‬
‭●‬ ‭identity‬‭and‬‭that‬‭they‬‭should‬‭not‬‭experience‬‭disadvantage‬‭as‬‭a‬‭result‬‭of‬‭their‬

‭preference‬
‭●‬ ‭Marital‬‭status‬‭–‬‭we‬‭recognise‬‭that‬‭our‬‭staff,‬‭parents‬‭and‬‭carers‬‭may‬‭make‬‭their‬‭own‬

‭personal‬
‭●‬ ‭choices‬‭in‬‭respect‬‭of‬‭personal‬‭relationships‬‭and‬‭that‬‭they‬‭should‬‭not‬‭experience‬
‭●‬ ‭disadvantage‬‭as‬‭a‬‭result‬‭of‬‭the‬‭relationships‬‭they‬‭have‬
‭●‬ ‭Pregnancy‬‭and‬‭maternity‬‭–‬‭we‬‭believe‬‭that‬‭our‬‭staff,‬‭parents‬‭and‬‭carers‬‭should‬‭not‬
‭●‬ ‭experience‬‭any‬‭unfair‬‭disadvantage‬‭as‬‭a‬‭result‬‭of‬‭pregnancy‬‭or‬‭having‬‭recently‬

‭given‬‭birth‬
‭3.‬‭We‬‭recognise‬‭that‬‭treating‬‭people‬‭equally‬‭does‬‭not‬‭necessarily‬‭involve‬‭treating‬
‭them‬‭all‬‭the‬‭same.‬

‭We‬‭recognise‬‭that‬‭our‬‭policies,‬‭procedures‬‭and‬‭activities‬‭must‬‭not‬‭discriminate‬‭but‬‭must‬
‭take‬‭account‬‭of‬‭diversity‬‭and‬‭the‬‭kinds‬‭of‬‭barriers‬‭and‬‭disadvantage‬‭that‬‭staff,‬
‭parents/carers‬‭or‬‭pupils‬‭may‬‭face‬‭in‬‭relation‬‭to‬‭their‬‭protected‬‭characteristics:‬

‭Application‬‭of‬‭the‬‭principles‬‭within‬‭this‬‭policy‬‭statement:‬

‭The‬‭principles‬‭outlined‬‭in‬‭the‬‭policy‬‭statement‬‭will‬‭be‬‭applied‬‭and‬‭reflected‬‭in:‬

‭●‬ ‭The‬‭delivery‬‭of‬‭the‬‭school‬‭curriculum‬
‭●‬ ‭The‬‭teaching‬‭and‬‭learning‬‭within‬‭the‬‭school‬
‭●‬ ‭The‬‭leadership‬‭and‬‭management‬‭of‬‭the‬‭school‬
‭●‬ ‭Our‬‭practice‬‭in‬‭relation‬‭to‬‭pupil‬‭progress,‬‭attainment‬‭and‬‭achievement‬
‭●‬ ‭Our‬‭teaching‬‭styles‬‭and‬‭strategies‬
‭●‬ ‭Our‬‭policies‬‭and‬‭practice‬‭in‬‭relation‬‭to‬‭admissions‬‭and‬‭attendance‬
‭●‬ ‭Our‬‭policies‬‭and‬‭practice‬‭in‬‭relation‬‭to‬‭staff‬
‭●‬ ‭Our‬‭care,‬‭guidance‬‭and‬‭support‬‭to‬‭pupils,‬‭their‬‭families‬‭and‬‭staff‬
‭●‬ ‭Our‬‭policies‬‭and‬‭practice‬‭in‬‭relation‬‭to‬‭pupil‬‭behaviour,‬‭discipline‬‭and‬‭exclusions‬
‭●‬ ‭Our‬‭partnership‬‭working‬‭with‬‭parents‬‭and‬‭carers‬
‭●‬ ‭Our‬‭contact‬‭with‬‭the‬‭wider‬‭school‬‭community‬

‭Addressing‬‭prejudice‬‭and‬‭prejudice-related‬‭bullying‬



‭The‬‭school‬‭is‬‭opposed‬‭to‬‭all‬‭forms‬‭of‬‭prejudice‬‭including,‬‭but‬‭not‬‭limited‬‭to‬‭prejudice‬
‭related‬‭to‬‭protected‬‭characteristics.‬‭We‬‭will‬‭ensure‬‭that‬‭prejudice-related‬‭incidents‬‭in‬
‭relation‬‭to‬‭staff‬‭and‬‭pupils‬‭are‬‭recorded‬‭and‬‭dealt‬‭with‬‭appropriately‬‭.‬

‭Roles‬‭and‬‭responsibilities‬

‭The‬‭governing‬‭body‬‭is‬‭responsible‬‭for‬‭ensuring‬‭that‬‭the‬‭school‬‭complies‬‭with‬‭legislation,‬
‭and‬‭that‬‭this‬‭policy‬‭and‬‭its‬‭related‬‭procedures‬‭and‬‭action‬‭plans‬‭are‬‭implemented‬‭and‬‭that‬
‭arrangements‬‭are‬‭in‬‭place‬‭to‬‭deal‬‭with‬‭any‬‭concerns‬‭or‬‭unlawful‬‭action‬‭that‬‭arises.‬
‭The‬‭headteacher‬‭is‬‭responsible‬‭for‬‭implementation‬‭of‬‭this‬‭policy,‬‭ensuring‬‭that‬‭all‬‭staff‬‭are‬
‭aware‬‭of‬‭their‬‭responsibilities‬‭and‬‭given‬‭appropriate‬‭training‬‭and‬‭support‬‭and‬‭for‬‭taking‬
‭appropriate‬‭action‬‭in‬‭any‬‭cases‬‭of‬‭unlawful‬‭discrimination,‬‭harassment‬‭or‬‭victimisation.‬

‭All‬‭staff‬‭are‬‭expected‬‭to‬‭work‬‭in‬‭accordance‬‭with‬‭the‬‭principles‬‭outlined‬‭in‬‭this‬‭policy‬‭to:‬
‭●‬ ‭promote‬‭an‬‭inclusive‬‭and‬‭collaborative‬‭ethos‬‭in‬‭their‬‭practice‬
‭●‬ ‭deal‬‭with‬‭any‬‭prejudice-related‬‭incidents‬‭that‬‭may‬‭occur‬
‭●‬ ‭plan‬‭and‬‭deliver‬‭curricula‬‭and‬‭lessons‬
‭●‬ ‭support‬‭pupils‬‭in‬‭their‬‭class‬‭who‬‭have‬‭additional‬‭needs‬


